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FOREWORD

The R.O.C. government promulgated the Government Employee Insurance
Law (GEI Law) in January 1958 and implemented Government Employee
Insurance (GEI) in September 1958 in order to protect the livelihood of civil
servants, to enhance their welfare so as to increase their working efficiency.
Meanwhile, the Central Trust of China (CTC) had been designated for overall
operation under the supervision of the Ministry of Civil Service. The CTC had
been handling the Government Employee and School Staft Insurance (GESSI)
business. Since the Bank of Taiwan (BOT) acquired and merged the CTC on
July 1, 2007, the BOT has been designated by the Examination Yuan and
Executive Yuan to be the insurer of GESSI and has been entrusted to undertake
GESSI business.

1. Past events

(1) Insurances for the government employees

In January 1958, the GEI Law was promulgated and GEI was implemented in
September of the same year. The coverage of GEI included medical care benefits
for maternity, sickness, injury as well as cash benefits for disability, old-age,
death and allowance for dependents’ funeral arrangements.

To reduce civil servants’ financial burden of their dependents’ medical care in
order for them to better perform at work, the Health Insurance for Government
Employee Dependents (HIGED) program was initiated in July 1982. At the
beginning of HIGED, only the spouse of the insured was covered due to budget
concern. The application was extended to parents of the insured in July 1989,
and to unmarried children with disability in January 1991 and further to other

unmarried children in July 1992.

(2) Insurances for the retired government employees
The Retired Government Employee Insurance (RGEI) was launched in
August 1965. The coverage of RGEI was the same as GEI, except the old-age
benefit, to which the retirees’ insured duration over 5 years are entitled when

withdrawing from GEI. For the purpose of extending medical care to the retirees



and their spouses and reducing their medical care expenses, the Health Insurance
for Retired Government Employees (HIRGE) and Health Insurance for Spouses
of Retired Government Employees (HISRGE), which covered sickness and
injury, were launched on July 1, 1985.

(3) Insurances for the teaching and administrative staff of private schools

To help settle the life of the teaching and administrative staff of private
schools and promote the development of private schools, the government
promulgated the Statute of Insurance for Teaching and Administrative Staff of
Private Schools on August 8, 1980. The Insurance for Teaching and
Administrative Staff of Private Schools (ITASPS) was commenced on October 1,
1980. The coverage of ITASPS including premium rate and cash benefits were
the same as those of GEI.

In January 1984, the Insurance for Retired Teaching and Administrative Staff
of Private Schools (IRTASPS) was launched, whose premium rate, coverage and
cash benefits, were the same as RGEI. The Health Insurance for Retired
Teaching and Administrative Staff of Private Schools (HIRTASPS) and Health
Insurance for Spouses of Retired Teaching and Administrative Staff of Private
Schools (HISRTASPS) programs went into effect on July 1, 1985 and had the
same coverage as HIRGE and HISRGE except the sharing ratio of premium.
The IRTASPS program eventually phased out as its insured had been switched
to HIRTASPS. With the Health Insurance for Dependents of Teaching and
Administrative Staff of Private Schools (HIDTASPS) program in place, the
spouses of the insured were enrolled in January 1990 and so were parents of the
insured in November 1991, and children of the insured in August 1992. The
coverage of HIDTASPS was the same as HIGED.

(4) The integration of insurance programs
a. The integration and cease of health insurance programs
To simplify the insurance regulations, improve financial structure and
conform to the principle of risk sharing, the government revised the Statute of
Health Insurance for Retired Government Employees into the Statute of Health
Insurance for Retired Employees and their Dependents of Government

Organizations and Private Schools on March 28, 1994. The insured under

HIRGE, HISRGE, HIRTASPS and HISRTASPS were allocated to the Health
Insurance for retired employees and their dependents of government
organizations and private schools on April 1, 1994, where the term of
“dependents” refers to parents, spouses, or unmarried children. After the
implementation of National Health Insurance (NHI) on March 1, 1995, the
administration of medical care benefits was transferred to the Bureau of
National Health Insurance (renamed as ‘“National Health Insurance
Administration” on July 23, 2013).

b. GEI and ITASPS were consolidated into GESSI

Considering the same authority and insurers in charge of GEI and ITASPS as
well as the same policy requirements, coverage, payment terms & conditions,
and considering the need to simplify the regulations, consolidate the insurance
systems, and pursue cost effectiveness, the government revised the GEI Law
into the Government Employee and School Staff Insurance Law (GESSI Law)
and abolished the Statute of ITASPS on May 29, 1999. In the same year, GEI
and ITASPS were consolidated into GESSI on May 31. At present, the BOT is in
charge of the enrollment, cash benefits, financial revenue and reserve
management, utilization of insurance business under the provisions of GESSI
and RGEL

Apart from disability, old-age, death and allowance for dependents’ funeral
arrangements, the benefits of GESSI were increased to six items as the parental
leave allowance implemented on August 1, 2009 and the maternity benefit
applied on June 1, 2014,

To implement the policy of the construction of social security network, the
government has promoted the pension program of GESSI. After the amendment
and promulgation of the GESSI Law on June 1, 2014, the insured of private
schools have been applicable for the benefits of old-age pension and survivor
pension since January 1, 2010. On June 19, 2015, the pension of GESSI has also
been expanded to the insured of non-private schools who has been employed in
accordance with the relevant acts not having the monthly retirement payment
nor the preferential interest deposits. Other insured will be applicable for the
annuity payment after the execution of the Retirement and Compensation Law

for civil servants and public school staffs and the Amendment Law of GESSI.



2. Premium rates

The GEI Law was promulgated in January 1958 and was amended in January
1974 to keep pace with the changing circumstances. Since 1974, A flexible rate
guideline, conducting the premium rate could only be set in a range between 7%
and 9%, had been introduced to replace the original fixed rate guideline at 7%.
However, the premium continued to be collected at the rate of 7% to relieve the
insured’s financial burden. Due to the financial deficit of GEI, the rate was
raised to 8% in July 1977, and then 9% in August 1980. With the
implementation of NHI, the GEI Law was revised in January 1995. The flexible
rate guideline was adjusted to range between 4.5% and 9%. When NHI began to
operate on March 1, 1995, the administration of medical care benefits was
transferred to the Bureau of National Health Insurance (renamed as “National
Health Insurance Administration” on July 23, 2013), and the GEI premium rate
was temporarily settled at 4.75% until October 1, 1997, when it was adjusted to
6.4%, while the rate of ITASPS remained at 4.75%.

The GESSI Law, which was revised from the GEI Law on May 29, 1999 and
implemented on May 31, 1999, set the GESSI rate at 6.4% for government
employees and 4.75% for private school teaching and administrative staff,
respectively. On July 12, 2000, after Enforcement Rules of GESSI Law were
announced, the premium rate for private school teaching and administrative staff
was reset to 6.4%, in line with the rate for government employees. Based on
actuarial evaluation, the premium rate was increased from 6.4% to 7.15% on
January 1, 2001, and further escalated to 8.25% on January 1, 2013. With the
implementation of pension system, the dual premium rates were adapted on
January 1, 2016. Based on actuarial evaluation, the ordinary premium rate was
increased from 8.25% to 8.83% on January 1, 2016. The rates applicable for the
pension system of year 2016, 2017 and 2018 were set to 10.25%, 12.25% and
13.4%, respectively. On January 1, 2019, the premium rates were reset to 8.28%
for the ordinary and 12.53% for the pension system. On January 1, 2022, the
ordinary premium rate was declined to 7.83% and so was the pension rate fell to

10.16%. In accordance with the amendments of the GESSI Law on January 11,

2023, the pension rates were set to 10.16%, 10.32%, 15.64% and 16.33% by the
form of GESSI Insured on July 1, 2023. The ordinary premium rate stayed
unchanged as 7.83%.

As for the RGEI program, the premium rate has been fixed at 8% ever since it
was rolled out in July 1977.

All the above insurance programs are a reflection of government’s policy on
the health and welfare of active and retired civil servants and teachers and
personnel at private schools. As an insurer, the BOT has been trying its best to
improve the management and service to protect the rights of the insured. Since
the above programs are of great concern to the stability of society and with the
insurance business being fast evolving, it becomes one of our tasks to make the
general public aware of these programs and their development and for research
purposes. Therefore, we annually edit and publish the “Statistical Data for
Government Employee and School Staff Insurance” for the public’s reference.

This publication contains the following chapters:

1. Analysis of the categories and locations of the insured units, age structure
of the insured, enrollment and withdrawal, and insured premium-based
salary.

2. Financial and operational status of all the insurance programs.

3. Cash benefits. Information on all kinds of entitlement.

Every effort has been made to ensure the completeness and accuracy of the

various and voluminous data compiled in this publication. However, your

valuable comments, if any, are sincerely welcome.
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EXPLANATORY NOTES

The statistics were gathered and compiled at end of 2023 from the figures as
shown in the routine reports and financial statements by different sections of

this Department and other sources.

The statistics is classified by data type into the following three chapters:
insured units and insured persons, financial status, and cash benefits with

prefatory notes before each chapter.

Figures and contents that require explanation and citation are indicated in

notes at the bottom of each table.

Some figures given herein may be deviated from the total of individual
items because of the inclusion and omission of decimals in the round

number.

Symbols used in this statistics are as follows:

— no figures E estimated figures
unknown R revised figures

O less than one unit /\ debit figures

P preliminary figures e noitem

If any figures of benefit payments in the current issue are in contradiction

with those from the preceding issues, the present issue rules.
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